My name is Joey Sechrist, and I am running for the UB Council student rep position. I am a fourth-year PhD student in the department of English.
I believe the current model of the university in the United States, which treats students as customers rather than learners, is a major issue in higher education that needs to change. Administrative positions and salaries at UB have continued to increase, while tenure/tenure-track faculty, particularly in the humanities, have been replaced with underpaid adjuncts. Outside financial analysts have pointed to the lack of financial transparency at our university compared to peer institutions, warranting skepticism about the UB’s financial priorities. While millions of dollars are being directed into new cafes, gaming lounges, and welcome centers, graduate workers still make well short of a living wage. Master’s students have it even harder despite performing the same work, having been left out of recent wage increases and fee waivers. As an organizer with the Living Stipend Movement and the Graduate Student Employees Union, I have heard from graduate workers about these inequities and have worked consistently over the years to address these changes – I am proud to say that our collective efforts have won back thousands of dollars for graduate workers
[bookmark: _GoBack]I am also frustrated about the lack of response to undergraduate concerns about campus safety and community. For example, retention rates for black students have declined – this is not a failing of individuals, but a systemic failure. UB needs to face the reality that more direct forms of financial support are necessary to begin working towards racial equity. LGBTQ+ students don’t feel safe on campus because openly hateful speakers are welcomed without resistance, leading to brazen harassment of students who are simply trying to live their lives. Without support, students are left putting themselves at risk by protesting. And, as an instructor, I hear frequently from students who do not have adequate mental health resources and feel isolated, burnt out, and disillusioned about the value of their education here.
I pledge to raise the issues above and be a tenacious thorn in the side of the beneficent, democracy-loving CEOs that sit on the UB Council. I also pledge to eat as many crackers and syrupy chunks of cantaloupe as I possibly can at every reception. Perhaps that is the most one can accomplish as a student representative at this institution.
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